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As a member of the International Public Management Network, you are invited to subscribe to the International
Public Management Journal at a special member rate of just $45/year. Recently IPMJ moved to a strong new
publisher, Routledge, a member of the Taylor & Francis Group, which is this month publishing the first issue of the
4-issue 2006 Volume 9.

To subscribe: Outside of the US contact:
By Phone: Call 1-800-354-1420 Ext. 216 By Phone: Call: +44 (0)20 7017 5544
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I very much hope you will take a advantage of this offer to subscribe as IPMJ begins an exciting new era.
Now is the time to subscribe.

IPMJ Vol. 9, Issue 1 Contents:
Motivation Crowding and the Federal Civil Servant: Evidence from the U.S. Internal Revenue Service
Anthony Bertelli

Social Identity and Social Capital: The Collective Self at Work
Roderick M. Kramer

Innovating Government-wide Public Management Practices to Implement Development Policy: The Case
of “Brazil in Action”
Michael Barzelay and Evgeniya Shvets

Book Reviews
Whole World on Fire: Organizations, Knowledge, and Nuclear Weapons Devastation by Lynn Eden,
Reviewed by Rodney Lacey and Marc J.Ventresca

The Europeanisation of National Administrations: Patterns of Institutional Change and Persistance
by Christoph Knill, Reviewed by Christopher Pollitt

IPMJ Vol. 9, Issue 2 Contents:
Public Managers' Perceptions of Organizational Goal Ambiguity: Analyzing Alternative Models
Sanjay K. Pandey and Hal G. Rainey

Performance Management and Public Sector Reform: The Norwegian Hospital Reform
Tom Christensen, Per Laegreid, and Inger Marie Stigen

Organizational Resistance to Participatory Approaches in Public Agencies: An Analysis of Forest
Department’s Resistance to Community-Based Forest Management
Sushil Kumar And Shashi Kant

Globalization and the Choice of Governing Instruments: The Direct, Indirect, and Opportunity Effects of
Internationalization
Michael Howlett and M. Ramesh



Forthcoming in IPMJ Vols. 9 & 10:
e Symposium on The Control of Legal and Illegal Networks, Brint Milward
e Review Essay on The State of Public Management Research, Jeffrey Pfeffer
e  Symposium on Cross-Organizational Collaboration, Rosemary O'Leary
e  Symposium on Charles Perrow's Complex Organizations, Rodney Lacey

International Public Management Journal — Mission

IPMJ seeks to publish high-quality empirical and theoretical work on managing large organizations, particularly
public organizations. IPMJ accepts work from scholars around the world who conduct research in the areas of public
management and government reform, comparative public administration, organizational theory, and organizational
behavior. IPMJ welcomes scholarship growing out of the disciplines of political science, social psychology,
sociology, economics, and public law. IPMJ seeks to provide a bridge between those conducting research on public
management and public administration on the one hand, and those working in the areas of organizational behavior
and organization theory on the other. IPMJ intends to stimulate and reflect the academic interests of an international
constituency of readers and scholars.

Editorial Leadership

Incoming Editor of the journal, Steve Kelman of Harvard University’s John F. Kennedy School of Government
officially began his tenure with the Journal beginning with Volume 8, Number 3. Since then, the IPMJ editorial
board has been substantially strengthened by the addition of a number of world-class scholars in organizational
theory and behavior and in public management. For a complete on-line list of the editorial board, see:
http://www.inpuma.net/IPMJ_Editorial.htm

Editorial Direction

Going forward the IPMJ editorial board hopes not only to nurture the well-established international nature of IPMJ,
but also to increase both the social-science sophistication of research undertaken by public management scholars and
the amount of research on public organizations by mainstream organization theory/behavior scholars. At the same
time IPMJ will retain and strengthen its orientation toward prescriptive research that identifies ways to improve
public-sector performance. And finally, although the journal has long been associated with ideas that are categorized
under the rubric New Public Management (NPM), IPMJ aims to avoid adherence to a singular ‘party line.’

Accenture Advances in Public Management Award

Accenture—a leader in global management consulting, technology services, and outsourcing— will present a grant
of $5,000 to the author of the best article published each year in the International Public Management Journal The
judges will include James March, Martha Feldman, and Nils Brunsson. Both empirical and theoretical work from
scholars is encouraged. For more information, please visit www.inpuma.net.

Frequency
The journal’s publication frequency will increase from three times a year to four times a year.

We welcome you to an exciting new era for the International Public Management Journal and strongly
encourage you to subscribe at just $45/year.
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